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Working for us 
 

The Fatherhood Institute is a small, virtual organisation. Our core team 
and associates are all home-based, and work flexibly around their non- 
work commitments, including those related to parenting and caregiving 

roles.  

Employed staff who become parents while working for us are eligible for 
six weeks’ leave at full pay in their baby’s first year.  

We are an equal opportunities employer, and our aim is to create a 
diverse and inclusive working environment which reflects the communities 
and audiences that we engage with. The recruitment process is open to 

all, and we offer opportunities to everyone regardless of their age, caring 
responsibilities, disability, ethnicity, gender, gender identity, marriage 
and civil partnership, pregnancy and maternity, religion or belief, and 

sexual orientation.  

We advertise for new salaried roles via a trusted third party charity 
recruitment website, and for associate roles via our newsletter – which 

you can subscribe to on our homepage.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



November 24 2 

 
 
 
 
 
 
 
 
 
 
 
 
 


